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	[bookmark: table01]FACULTY OF MANAGEMENT 

SUBJECT CARD
Name of subject in Polish              Zarządzanie różnorodnością
Name of subject in English            Diversity management
Main field of study (if applicable): …………………………. 
Specialization (if applicable): ……………………..
Profile:  academic / practical*
Level and form of studies: 1st/ 2nd level, uniform magister studies*, full-time / part-time*
Kind of subject: obligatory / optional / university-wide*
Subject code …………….
Group of courses YES / NO*
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	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	
	15
	
	
	

	Number of hours of total student workload (CNPS)
	
	50
	
	
	

	Form of crediting
	Examination / crediting with grade*
	Examination / crediting with grade* 
	Examination / crediting with grade*
	Examination / crediting with grade*
	Examination / crediting with grade*

	For group of courses mark (X) final course
	
	
	
	
	

	Number of ECTS points
	
	2
	
	
	

	including number of ECTS points for practical classes (P) 
	
	1
	
	
	

	[bookmark: _Hlk31881015]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	
	0.7
	
	
	


*delete as not necessary
	[bookmark: table03]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES

None


\
	[bookmark: table04]SUBJECT OBJECTIVES
C1 Familiarize students with the human diversity and the impact of diversity on the functioning of people in society and organizations
C2 On selected examples familiarize students with ways of building an inclusive workplace, an organizational culture open to diversity and ways of using diversity to achieve business goals, taking into account the conditions of the organization's operation.
C3 Acquire and improve the ability to identify and overcome negative stereotypes and prejudices.
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	SUBJECT EDUCATIONAL EFFECTS
relating to knowledge:
PEU_W01 [P7S_WK]  Knows and understands the conditions (including economic) of undertaking various types of professional activities  and the basic principles of creation and development of various forms of entrepreneurship.

relating to skills:
PEU_U01 [P7S_UO]  Is able to direct the work of a team and is able to interact with others in teamwork and take a leading role in teams.

relating to social competences:
PEU_K01 [P7S_KO] Is ready to think and act in an enterprising manner
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	PROGRAMME CONTENT
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	Classes 
	Number of hours

	Cl 1
	Introduction to Diversity Management. Discussion of the organization of classes and the evaluation of the learning outcomes
	1

	Cl 2
	Stereotypes and prejudices as a source of discrimination
	2

	Cl 3
	Increasing intercultural understanding: cultural classifications, discovering privileges
	2

	Cl 4
	Understand the basic dimensions of diversity such as age, gender, gender identity and sexual orientation. Best practices in these dimensions.
	2

	Cl 5
	Understanding the basic dimensions of diversity such as race and ethnicity, physical and mental challenges. Best practices in these dimensions.
	2

	Cl 6
	Understanding the secondary dimensions of diversity such as social class, religion, language and communication, appearance. Best practices in these dimensions.
	2

	Cl 7
	An inclusive workplace. Organizational culture that supports the culture of diversity. Inclusive organizational climate.
	2

	Cl 8
	Business case for diversity management
	2

	
	Total hours
	15
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	TEACHING TOOLS USED

	N1. Presentations prepared by students – group work
N2. Exercises prepared by students – group work
N3. Questions for students during the seminar
N4. Discussion of selected issues
N5. Self-study: preparation for the seminar


EVALUATION OF  SUBJECT LEARNING  OUTCOMES  ACHIEVEMENT
	[bookmark: table0C]Evaluation (F – forming during semester), P – concluding (at semester end)
	Learning outcomes code
	Way of evaluating learning outcomes achievement 

	F1
	PEU_W01
	Assessment of the presentation prepared by the students

	F2
	PEU_U01

	Assessment of the exercises prepared by the students

	F3
	PEU_K01
	Assessment of engagement during classes. 

	F4
	PEU_K01
	Assessment of the peer to peer feedback.

	P= 0,2*F1+0,3*F2+0,3*F3+ 0,2*F4
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	PRIMARY AND SECONDARY LITERATURE

	PRIMARY LITERATURE:
[1]  Harvey, C. P., & Allard, M. (2015). Understanding and managing diversity: Readings, cases, and exercises. Pearson.
[2]  Plummer, D. L. (2003). Handbook of diversity management: Beyond awareness to competency based learning. University Press of America.
[3]  Mor Barak, M., (2011). Managing Diversity. Toward a Globally Inclusive Workplace. Sage
[4]  Cox, T., (2010) Cultural Diversity in Organizations, Berrett-Koehler Publishers, Inc. 

SECONDARY LITERATURE:
[1]  Diversity in the Workforce: Current Issues and Emerging Trends Byrd, M. Y., Scott, C. L. (2014). Diversity in the Workforce: Current issues and emerging trends. New York, NY. Routledge.
[2]  Making Diversity Work, Kaplan Publishing, New York, NY. Managing Diversity: People Skills for a Multicultural Workplace (2009) Carr- Ruffino, N. (2012).
[3]  Mattiske, C. (2012). Understanding and Managing Diversity,
[4]  Schwabenland, C (2012), Metaphor and Dialectic in Managing Diversity. Palgrave Macmillan, Basingstoke Remark: Tillgänglig för kursstudenter gratis genom ebook central på HKR-biblioteket.
[5]  Wright P., S. P. Ferris, J. S. Hiller, M. Kroll, 2017, Competitiveness through Management of Diversity: Effects on Stock Price Valuation, Academy of Management JournalVol. 38, No. 1
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