Zał. nr 1a do ZW 35/2022 
	[bookmark: table01]FACULTY OF MANAGEMENT 

SUBJECT CARD
Name of subject in Polish: Zachowania organizacyjne
Name of subject in English: Organizational behaviour
Main field of study (if applicable): …………………………. 
Specialization (if applicable): ……………………..
Profile:  academic / practical*
Level and form of studies: 1st/ 2nd level, uniform magister studies*, full-time / part-time*
Kind of subject: obligatory / optional / university-wide*
Subject code …………….
Group of courses YES / NO*
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	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	30
	
	
	
	

	Number of hours of total student workload (CNPS)
	90
	
	
	
	

	Form of crediting
	crediting with grade*
	
	
	
	

	For group of courses mark (X) final course
	
	
	
	
	

	Number of ECTS points
	3
	
	
	
	

	including number of ECTS points for practical classes (P) 
	0,5
	
	
	
	

	[bookmark: _Hlk31881015]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	1
	
	
	
	


*delete as not necessary
	[bookmark: table03]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES
No prerequisites



\
	[bookmark: table04]SUBJECT OBJECTIVES
C1. Forming a view on understanding the essence and regularity of organizational behaviour.
C2. Acquiring knowledge in identifying conditions and assessing their impact on the functioning of the organization.
C3. Acquiring knowledge in the field of managing the organizational behaviour of modern organizations.
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	SUBJECT EDUCATIONAL EFFECTS
relating to knowledge:
PEU_W01 [P6S_WK] Knows and understands the basic  conditions, including economic, of undertaking various types of professional activities and the basic principles of creation and development of various forms of entrepreneurship.
relating to skills:
PEU_U01 [P6S_UO] Is able to plan and organise work – individually and in a team and is able to interact with others in teamwork (including interdisciplinary teamwork).
relating to social competences:
PEU_K01 [PS6_KO] Is ready to think and act in an enterprising manner.
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	PROGRAMME CONTENT

	Lecture
	Number of hours

	Lec 1
	Discussion of the organization of lecture and the completion criteria. The genesis and the essence of organizational behavior.

	2

	Lec 2
	Determinants of organizational behavior. Definitions and interpretations.
	2

	Lec 3-4
	Behavior of an individual in an organization.
	4

	Lec 5
	Communication processes in the organization. Communication techniques.
	2

	Lec 6
	Motivation and motivation.
	2

	Lec 7-8
	Behavior of a group in an organization. Group and team.
	4

	Lec 9
	Leadership in the organization. Building authority.
	2

	Lec 10
	Leadership styles.
	2

	Lec 11
	Conflicts in the organization.
	2

	Lec 12
	Organizational culture.
	2

	Lec 13
	Inter-organizational behavior.
	2

	Lec 14
	Business ethics and corporate social responsibility.
	2

	Lec 15
	Summary of the lecture. Final test.
	2

	
	Total hours
	30
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	TEACHING TOOLS USED

	N1. Multimedia presentation
N2. Control questions
N3. Case studies






EVALUATION OF  SUBJECT LEARNING  OUTCOMES  ACHIEVEMENT
	[bookmark: table0C]Evaluation (F – forming during semester), P – concluding (at semester end)
	Learning outcomes code
	Way of evaluating learning outcomes achievement 

	F1
	PEU_W01; PEU_U01; PEU_K01
	Measurement of activity during the lecture

	F2
	PEU_W01; PEU_U01; PEU_K01
	Measurement of the results of the final test

	P=0,2*F1+0,8*F2
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	PRIMARY AND SECONDARY LITERATURE

	PRIMARY LITERATURE:
[1] 	Biesok G., Wyród-Wróbel J. (red.) (2021), Człowiek w organizacji, Wydawnictwo CeDeWu
[2] 	Gros U. (2021) ,Zachowania organizacyjne w teorii i praktyce, PWN, Warszawa
[3] 	Kmiotek K., Piecuch T.(2012), Zachowania organizacyjne. Teoria i przykłady, Difin, Warszawa 
[4] 	Robbins S.P.(2004), Zachowania w organizacji, PWE Warszawa 

[bookmark: _GoBack]SECONDARY LITERATURE:
[1]  Bednarska-Wnuk I., Michalak J.M, Świątek-Barylska I. (2015), Zachowania organizacyjne. Organizacja jako przestrzeń kształtowania zachowań pracowników, Wydawnictwo Uniwersytetu Łódzkiego, Łódź 
[2]  Kołodziejczak M., Czajkowska M., Januszkiewicz K. (2015), Zachowania organizacyjne Relacje społeczne w przestrzeni zmian, Wydawnictwo Uniwersytetu Łódzkiego, Łódź
[3]  Penc J., (2011), Zachowania organizacyjne w przedsiębiorstwie, Wolters Kluwer, Warszawa 
[4]  Szostek D. (2019), Kontrproduktywne zachowania organizacyjne w kontekście jakości relacji interpersonalnych w zespołach pracowniczych, Wydawnictwo Naukowe Uniwersytetu Mikołaja Kopernika, Toruń 
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