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SUBJECT CARD
Name of subject in Polish: Rozwój potencjału osobistego
Name of subject in English: Development of personal potential
Main field of study (if applicable): Management 
Specialization (if applicable): Human Resource Management
Profile: academic 
Level and form of studies: 2nd level, full-time 
Kind of subject: optional 
Subject code: W08ZZZ-SM8031S
Group of courses NO


[bookmark: bookmark=id.30j0zll]
	
	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	
	
	
	
	30

	Number of hours of total student workload (CNPS)
	
	
	
	
	50

	Form of crediting
	
	
	
	
	crediting with grade

	For group of courses mark (X) final course
	
	
	
	
	

	Number of ECTS points
	
	
	
	
	2

	including number of ECTS points for practical classes (P) 
	
	
	
	
	2

	[bookmark: _heading=h.1fob9te]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	
	
	
	
	1,2



	[bookmark: bookmark=id.3znysh7]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES
basic knowledge of social sciences



	[bookmark: bookmark=id.2et92p0]SUBJECT OBJECTIVES

C1 To acquaint students with concepts and tools relating to the ability to assess and plan personal professional development.
C2 To acquaint students with concepts and tools relating to the planning the resources required for personal professional development
C3 To acquaint students with concepts and tools relating to implement, evaluate and support the personal development plan
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	SUBJECT EDUCATIONAL EFFECTS

relating to skills:
PEU_U01 is able to choose, adapt, justify and apply appropriate concepts and tools necessary for planning and developing personal potential
PEU_U02 is able to formulate a strategy of planning the resources required for personal professional development

relating to social competences:
PEU_K01 is aware of the need for an independent, critical assessment of the scope and level of their knowledge and professional skills.
PEU_K02 is prepared to independently search for areas of knowledge, competences and skills to complete.
PEU_K03 is prepared to behave in a professional manner, sees and formulates ethical dilemmas related to his/her own work and personal development; looks for appropriate solutions and the possibility of correcting irregularities in his/her attitudes and behavior.
PEU_K04 is prepared to take responsibility for the tasks entrusted to his/her within the framework of designated organizational roles and to be responsible for his/her own preparation for work, decisions made and actions taken, and their effects.
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	PROGRAMME CONTENT

	Seminar
	Number of hours

	Semin 1
	Introduction - the concept and meaning of development of personal potential
	2

	Semin 2-3
	Identification and importance of continual self-development in achieving personal and organisational objectives
	4

	Semin 4-5
	Assessment of skills and competencies against defined role requirements, personal and organisational objectives
	4

	Semin 6-7
	Assessment of competency gap in relation to development of personal potential
	4

	Semin 8-10
	Identification development opportunities to meet current and future defined needs (in relation to the development Kolb cycle, personal learning style ect.)
	6

	Semin 11-13
	Preparation personal potential development plan with: key tasks; SMART objectives; performance indicators; milestones, review dates, required resources.
	6

	Semin 14-15
	Discussion on the processes required to implement the personal development plan and on the evaluation the impact of development of personal potential plan on the achievement of personal and  organisational objectives.
	4

	
	Total hours
	30
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	TEACHING TOOLS USED

	N1. multimedia techniques (presentation)
N2. discussion
N3. own work (literature studies, essays)
N4. group work
N5. case studies



EVALUATION OF  SUBJECT LEARNING  OUTCOMES  ACHIEVEMENT
	[bookmark: bookmark=id.4d34og8]Evaluation (F – forming during semester), P – concluding (at semester end)
	Learning outcomes code
	Way of evaluating learning outcomes achievement 

	F1
	PEU_U01; PEU_U02; PEU_K01;PEU_K02; PEU_K03; PEU_K04
	Measurement of activity through attendance

	F2
	PEU_U01; PEU_U02; PEU_K01;PEU_K02; PEU_K03; PEU_K04
	Presentation preparation measurement

	F3
	PEU_U01; PEU_U02; PEU_K01;PEU_K02; PEU_K03; PEU_K04
	Measurement of preparations for the panel discussion

	F4
	PEU_U01; PEU_U02; PEU_K01;PEU_K02; PEU_K03; PEU_K04
	Measurement of the value of own studies

	P= 0,25F1+0,25F2 +0,25F3 +0,25F4
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	PRIMARY AND SECONDARY LITERATURE

	
PRIMARY LITERATURE:
[1] Pedler M., Burgoyne J., Boydell T. (2013), A Manager's Guide to Self-Development, UK Professional Business Management / Business
[2] Personality Improvement Institute (2016), How to Develop Your Potential. Book Collection Part 1. An Inspiring Guide: Finding Professional and Personal Fulfillment
[3] Richards S. (2016), Personal Development Plan

SECONDARY LITERATURE:
[1] Buckingham M., (2015), StandOut 2.0 : Assess Your Strengths, Find Your Edge, Win at Work, Harvard Business Review Press
[2] Buckingham M., (2011), Standout : The Groundbreaking New Strengths Assessment from the Leader of the Strengths Revolution, Thomas Nelson Publishers
[3] Cialdini R. (2008), Influence: Science and Practice, 5th edition, Pearson
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