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	FACULTY OF MANAGEMENT

SUBJECT CARD
Name of subject in Polish: Systemy informatyczne w zarządzaniu personelem
[bookmark: _heading=h.30j0zll]Name of subject in English: Information systems for Human Resource Management
Main field of study (if applicable): Management
Specialization (if applicable): Human Resource Management
Profile: academic
Level and form of studies: 2nd level, full-time 
Kind of subject: obligatory
Subject code: W08ZZZ-SM8019
Group of courses NO
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	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	30
	
	
	30
	

	Number of hours of total student workload (CNPS)
	50
	
	
	50
	

	Form of crediting
	crediting with grade
	
	
	crediting with grade
	

	For group of courses mark (X) final course
	
	
	
	
	

	Number of ECTS points
	2
	
	
	2
	

	including number of ECTS points for practical classes (P) 
	
	
	
	2
	

	[bookmark: _heading=h.3znysh7]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	1,2
	
	
	1,2
	


[bookmark: bookmark=id.2et92p0]
	PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES
1. Essentials of domain management information systems
2. Basic knowledge about theory of organization and management, especially human resource management
3. Basic knowledge of the principles of designing and selecting information systems
4. Ability to define and analyze users’ information requirements
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	SUBJECT OBJECTIVES
C1.To familiarize students with concepts and tools of choosing Human Resource Information system for a given organization
C2. Acquainting students with exemplary Information systems supporting HR management
C3 Acquainting students with the functional scope of exemplary IT tools supporting human resources management
C4 Acquainting students with designing or using existing IT tools, which support the analysis of 
data used in solving complex problems in human resource management. 
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	SUBJECT EDUCATIONAL EFFECTS
relating to knowledge:
PEU_W01 knowledge of HRM systems definition and basic functions

relating to skills:
PEU_U01 has the ability to make a critical analysis in the selection of data and statistical methods for the analysis of measurement indicators used in human resource management.
PEU_U02 has the ability to analyze and visualize complex data using modern IT tools and is able to draw correct conclusions based on the available data. 
PEU_U03 has the ability to create IT tools supporting the analysis of measurement indicators used in solving complex problems in human resource management. 

relating to social competences:
PEU_K01 ability to searching for information and analyzing data
understand the importance of business requirements in the design and implementation of human resource information systems
PEU_K02 developing skills of group of people
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	PROGRAMME CONTENT

	Lecture
	Number of hours

	Lec 1
	Introduction. Processes related to personnel management in the organization. Methods and principles of selecting a human resource IT tools as a part of integrated management information systems - business needs analysis. The process of implementing IT tools supporting HR management
	4

	Lec 2
	Defining the organizational structure with the support of integrated management information systems. Creating an employee profile. Personnel records management
	4

	Lec 3
	Employee recruitment with the support of IT tools
	4

	Lec 4
	Managing employee development with the support of IT tools. Staff training. Assessment of employee efficiency, effectiveness and commitment
	4

	Lec 5
	Group work supportive tools
	4

	Lec 6
	Payroll systems and services
	4

	Lec 7
	Management of the staff benefits system
	4

	Lec 8
	Conclusion. Final test
	2

	
	Total hours
	30

	[bookmark: bookmark=id.4d34og8]Laboratory
	Number of hours

	Lab 1
	Introduction
	2

	Lab 2
	Processes related to personnel management in the organization
	2

	Lab 3
	Methods and principles of selecting a human resource IT tools as a part of integrated management information systems - business needs analysis
	2

	Lab 4
	The process of implementing IT tools supporting HR management
	2

	Lab 5
	Defining the organizational structure with the support of integrated management information systems
	2

	Lab 6
	Creating an employee profile
	2

	Lab 7
	Employee recruitment with the support of IT tools
	2

	Lab8
	Personnel records management
	2

	Lab9
	Managing employee development with the support of IT tools
	2

	Lab10
	Staff training
	2

	Lab11
	Group work supportive tools
	2

	Lab12
	Assessment of employee efficiency, effectiveness and commitment
	2

	Lab13
	Payroll systems and services
	2

	Lab14
	Management of the staff benefits system
	2

	Lab15
	Conclusion
	2

	
	Total hours
	30
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	TEACHING TOOLS USED

	N1. multimedia techniques (presentation)
N2. discussion
N3. own work (literature studies, lecture content)
N4. group work
N5. office hours
N6. essay


[bookmark: bookmark=id.17dp8vu]EVALUATION OF  SUBJECT LEARNING  OUTCOMES  ACHIEVEMENT
	Evaluation (F – forming during semester), P – concluding (at semester end)
	Learning outcomes code
	Way of evaluating learning outcomes achievement 

	P1
	PEU_W01
	test

	F1
	PEU_U01
PEU_U02
PEU_U03
	evaluation of the lab work


	F2
	PEU_U01
PEU_U02
PEU_U03
	essay

	F3
	PEU_K01
PEU_K02
	measurement of students’ activity during class


	PLEC= P1
PLAB=F1+F2+F3
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	PRIMARY AND SECONDARY LITERATURE

	PRIMARY LITERATURE:
[1]  Laudon J., Laudon K. Management Information Systems, Prentice Hall; 16th edition, 2020
[2]  Johnson R., Carlson K. Kavanagh M., Human Resource Information Systems, 5th edition, SAGE Publications, 2020
[3]  Schwartz D., Decisions support systems, ML Books International – IPS, 2015
[4]  Waters S., Streets V., McFarlane L., Johnson-Murray R., The Practical Guide to HR Analytics: Using Data to Inform, Transform, and Empower HR Decisions, Society for Human 2018

SECONDARY LITERATURE:
[1]  Training notes of software producers

	SUBJECT SUPERVISOR (NAME AND SURNAME, E-MAIL ADDRESS)

	Anna Lamek, anna.lamek@pwr.edu.pl  



