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	[bookmark: table01]FACULTY OF MANAGEMENT

SUBJECT CARD
Name of subject in Polish: Nowoczesne trendy w zarządzaniu kapitałem ludzkim
Name of subject in English: Modern trends in Human Resource Management
Main field of study (if applicable): Management 
Specialization (if applicable): Human Resource Management
Profile: academic
Level and form of studies: 2nd level, full-time
Kind of subject: obligatory
Subject code: W08ZZZ-SM8027S
Group of courses: NO
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	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	
	
	
	
	30

	Number of hours of total student workload (CNPS)
	
	
	
	
	50

	Form of crediting
	
	
	
	
	crediting with grade

	For group of courses mark (X) final course
	
	
	
	
	

	Number of ECTS points
	
	
	
	
	2

	including number of ECTS points for practical classes (P) 
	
	
	
	
	2

	[bookmark: _Hlk31881015]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	
	
	
	
	1,2



	[bookmark: table03]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES
· basic knowledge in the field of human resource management



	[bookmark: table04]SUBJECT OBJECTIVES
C1 The student acquires the ability to search and analyze content in the field of modern methods of human resource management. 
C2. The student acquires the ability to critically evaluate the usefulness of human resource management methods. 
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SUBJECT EDUCATIONAL EFFECTS
relating to knowledge:
PEU_W01 Student knows objectives and mechanisms of functioning and characteristics of integrated IT management systems dedicated for HRM.
relating to skills:
PEU_U01 Student is able to perform strategic analysis of human resources in the organization and their relation with its environment. 
PEU_U02 Student is able to formulate alternative strategies for human resource management. 
PEU_U03 Student is able to analyze, interpret and evaluate trends of modern methods and techniques for human resource management to effectively use advanced methods and techniques of decision-making.
relating to social competences:
PEU_K01 Student is able to search for fields of knowledge concerning human resource management and to supplement and skills to improve in an unassisted manner. 
PEU_K02 Student is able to inspire and organize the process of learning others.
PEU_K03 Student is able to work in a team. 
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	PROGRAMME CONTENT

	[bookmark: table0A]Seminar
	Number of hours

	Semin 1
	Organizational seminar. Presentation of the subject matter of the course, the assumed learning outcomes and the requirements for evaluation.
	2

	Semin 2
	Basics of literature data bases search.
	2

	Semin 3
	Principles of critical analysis of scientific papers.
	2

	Semin 4
	Articles selection and discussion
	2

	Semin 5-6
	Team work on scientific papers on modern trends in human resource management – modern management methods.
	4

	Semin 7-8
	Team work on scientific papers on modern trends in human resource management – modern IT management systems.
	4

	Semin 9-10
	Team work on scientific papers on modern trends in human resource management – management in crisis and high dynamics of environment.
	4

	Semin 11-12
	Presentation of scientific papers on modern trends in human resource management – modern IT management systems.
	4

	Semin 13-14
	Presentation of scientific papers on modern trends in human resource management – management in crisis and high dynamics of environment.
	4

	Semin 15
	Conclusions and discussion.
	2

	
	Total hours
	30
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	TEACHING TOOLS USED

	N1. Multimedia presentation.
N2. Structured discussion.
N3. Teamwork.



EVALUATION OF  SUBJECT LEARNING  OUTCOMES  ACHIEVEMENT
	[bookmark: table0C]Evaluation (F – forming during semester), P – concluding (at semester end)
	Learning outcomes code
	Way of evaluating learning outcomes achievement 

	F1
	PEU_U01-U04
PEU_K01-K03
	Teamwork during the semester, partial tasks implementation.

	F2
	PEU_W01
PEU_U01-U04
PEU_K01-K03
	Teamwork during the semester, presentation at the end of the semester.

	P = (F1 + F2 )/ 2
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	PRIMARY AND SECONDARY LITERATURE

	
PRIMARY LITERATURE:
[1] Jesson, J., Matheson, L., & Lacey, F. M. (2011). Doing your literature review: Traditional and systematic techniques. Sage.
[2] Armstrong, M., & Taylor, S. (2020). Armstrong's handbook of human resource management practice. Kogan Page.

SECONDARY LITERATURE:
[1] Analoui, F. (Ed.). (2017). The changing patterns of human resource management. Routledge.
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