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	[bookmark: table01]FACULTY OF MANAGEMENT 

SUBJECT CARD

Name of subject in Polish:  PRAWO PRACY
Name of subject in English:  LABOUR LAW
Main field of study (if applicable): Management
Specialization (if applicable): Business management
Profile:  academic 
Level and form of studies: 1st/  full-time studies
Kind of subject: optional 
Subject code: W08ZZZ-SL0116
Group of courses: NO
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	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	15
	
	
	
	30

	Number of hours of total student workload (CNPS)
	50
	
	
	
	50

	Form of crediting
	crediting with grade
	
	
	
	crediting with grade

	For group of courses mark final course with (X) 
	
	
	
	
	

	Number of ECTS points
	2
	
	
	
	2

	including number of ECTS points for practical (P) classes 
	
	
	
	
	2

	[bookmark: _Hlk31881015]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	0,6
	
	
	
	1,2


*delete as applicable
	[bookmark: table03]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES

 Basic knowledge of the Polish Constitution and the rules of law.


\
	[bookmark: table04]SUBJECT OBJECTIVES
C1  Presenting the basic principles of labor law
C2  To acquaint students with current labor market regulations
C3 To acquaint students with the basic rights and obligations of the employee and employer
C4 Creating a basis for students to move independently and freely among the complex legal mechanisms of the labor market (both as an employee and employer)
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	SUBJECT LEARNING OUTCOMES
relating to knowledge:
PEU_W01 -  Knows the basic rights and obligations of employees and employers
PEU_W02 - Has knowledge of the legal conditions for the functioning of the organization in terms of employment relationship, in particular the conclusion and termination of employment contracts.
PEU_W03 - Explains social influences on relations between employers and employees.

relating to skills:
PEU_U01 - He can apply basic legal norms in relations between employers and employees
PEU_U02 - He can search and properly select the latest literature and the problem of labor law

relating to social competences:
PEU_K01 - It is prepared to be active not only in those fields that directly result from management studies.
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	PROGRAM CONTENT

	Lectures
	Number of hours

	Lec 1-2
	Introduction to the problems - the concept of labor law, the place of labor law in the legal system, entities of labor law, the origin of labor law, premises for the protection of employees, basic rights and obligations of the employee and the employer. Bodies creating labor law provisions. Presentating of examples of problems in the field of labor law
	44

	Lec 3
	Basic principles of labor law. Sources of labor law. Labor Code as a key source of labor law. Work regulations as an internal source of labor law. The role and importance of an employment contract in the relationship between employer and employee. Elements of the employment contract. Ways of establishing an employment relationship.
	2

	Lec 4
	Ways of terminating employment contracts
	2

	Lec 5
	Employee leaves, with special regard to vacation leave
	2

	Lec 6
	Material and organizational responsibility of employees. Overtime work, night time, holidays.
	22

	Lec 7
	Solving practical problems related to labor law
	2

	Lec 8
	Test
	1

	
	Total hours
	15
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		Seminar
	Number of hours

	Sem1-3
	Characteristics of civil law contracts regulating relations between employers and employees (mandate contract, specific task, agencies, etc.). Modern forms of employment (telework). Self-employment. Provision of work by a temporary employment agency.
	6

	Sem 4
	Solving practical problems related to labor law.
	2

	Sem 5
	Managerial contracts. The role and essence of contracts. Managers' responsibility.
	2

	Sem 6
	Mobbing in the workplace. The concept and premises. Employer's responsibility
	2

	Sem 7-8
	Working time in the employer - employee relationship (Legal basis, working time, working time and breaks at work, overtime, at night, on public holidays)
	4

	Sem 9
	Employee remuneration (Legal basis, the notion of remuneration, rights and obligations of the parties in relation to remuneration, late payment of remuneration, components of remuneration - fixed and additional components of remuneration)
	2

	
	
	

	Sem10
	Protection of women's work (Legal basis, work prohibited to women, work of women at night, overtime, rights of pregnant women, benefits motherhood. Protection against change of employment relationship, maternity leave, parental leave, etc.)
	2

	Sem 11
	Protection of young people's work (Legal basis, concept of young worker, rights and obligations of the parties in the contract with young people, work prohibited to young people)
	2

	Sem 12
	Solving practical problems related to labor law.
	2

	Sem 13-14
	Taking up employment by Poles in selected countries of the European Union (labor market in a given country and formal requirements with seeking and taking up employment by Poles).
	4

	Sem 15
	Test
	2

	
	Total hours
	30



TEACHING TOOLS USED

	N1. Traditional lecture using transparencies and slides
N2. Consultations
N3. Own work - independent studies


EVALUATION OF SUBJECT LEARNING OUTCOMES ACHIEVEMENT
	[bookmark: table0C]Evaluation (F – forming (during semester), P – concluding (at semester end)
	Learning outcomes number
	Way of evaluating learning outcomes achievement

	F1
	PEU_W01 
PEU_W02
PEU_W03
PEU_U01  
PEU_U02 
PEU_K01
	Lecture with multimedia presentation, Presentations of listeners. Frequency.

	F2
	 PEU_W01 
PEU_W02 
PEU_W03 
PEU_U01
PEU_U02

	Activity

	F3
	PEU_W01 PEU_W02
PEU_W03
	Test

	 P (lectures) = 0,1*F1 + 0,2*F2+0,7*F3
P (seminar) = 0,4*F1+0,1*F2 +0,5*F3  
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	PRIMARY AND SECONDARY LITERATURE

	PRIMARY LITERATURE:
[1]  Ludwik Florek, Tadeusz Zieliński, Prawo pracy, Wydawnictwo C.H. Beck, Wydanie 19, Warszawa 2017.
[2]  Jakub Stelina Jakub (red), Prawo pracy, Wydawnictwo C.H. Beck, Wydanie 4, Warszawa 2018
[3]  Ewa Tomaszewska, Prawo pracy dla menedżerów, Difin, Warszawa 2015.
[4]  Teresa Liszcz, Prawo pracy, Wolters Kluwer, Warszawa 2018.

SECONDARY LITERATURE:
[1]   Kodeks pracy (najaktualniejszy stan prawny)
[2]  Małgorzata Barzycka-Banaszczyk, Angelika Grzelachowska-Larek, Grzegorz Larek, Prawo pracy – pytania, kazusy, tablice, testy, C.H.Beck, Warszawa 2019. 
[3]  Zygmunt Żaro, Umowy cywilnoprawne, Wydawnictwo Sigma, 2019.


	SUBJECT SUPERVISOR (NAME AND SURNAME, E-MAIL ADDRESS)

	Krzysztof Zymonik,  krzysztof.zymonik@pwr.edu.pl



