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	[bookmark: bookmark=id.gjdgxs]FACULTY OF MANAGEMENT 

SUBJECT CARD

Name of subject in Polish: Psychologia
Name of subject in English: Psychology
Main field of study (if applicable): Management
Specialization (if applicable): Business management
Profile:  academic 
Level and form of studies: 1st full-time 
Kind of subject: obligatory 
Subject code:  W08ZZZ-SL0102
Group of courses:  Yes


[bookmark: bookmark=id.30j0zll]
	
	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	15
	
	
	
	30

	Number of hours of total student workload (CNPS)
	50
	
	
	
	

	Form of crediting
	crediting with grade
	
	
	
	

	For group of courses mark final course with (X) 
	x
	
	
	
	

	Number of ECTS points
	2
	
	
	
	

	including number of ECTS points for practical (P) classes 
	
	
	
	
	1

	[bookmark: _heading=h.1fob9te]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	1,8
	
	
	
	


*delete as applicable
	[bookmark: bookmark=id.3znysh7]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES
1. No requirements




	[bookmark: bookmark=id.2et92p0]SUBJECT OBJECTIVES
C1 Learning basic psychological knowledge in the form of main concepts, laws and relationships
C2 Understanding the mechanisms of behavior regulation and diagnosing methods
C3 Acquiring the ability to interpret behavior in the natural contexts


[bookmark: bookmark=id.tyjcwt]
	SUBJECT LEARNING OUTCOMES
relating to knowledge:
PEU_PEU_W01 (K1_ZARZ_W19) - he has a basic knowledge of the psychology and sociology of the organization. He interprets basic human concepts and explains theories of motivation. He characterizes the essence and determinants of leadership.
relating to skills:
PEU_U01 (K1_ZARZ_U10) - he is able to identify, interpret and evaluate the behavior of members of the organization and use typical techniques of influencing these behaviors. 
relating to social competences:
PEU_K01 (K1_ZARZ_K04) - He is prepared to identify and analyze social problems in the workplace. He is able to look flexibly for ways to solve them.
PEU_K02 (K1_ZARZ_K06) - He is prepared to communicate, persuade and defend his views in the name of achieving common goals. Is prepared to behave in a professional and ethical manner.


[bookmark: bookmark=id.3dy6vkm]
	PROGRAM CONTENT

	Lectures
	Number of hours

	Lec 1
	Psychology as a science of human behavior. Psychology among other sciences. Organizational issues. 
	2

	Lec 2
	The role of temperament and personality in the regulation of human behavior
	2

	Lec 3
	The role of emotions and motivation in regulating behavior
	2

	Lec 4
	Orientation processes in the environment - Information perception processes (perception, attention and memory)
	2

	Lec 5
	Intelligence and human information processing (thinking, problem solving, decision making)
	2

	Lec 6
	Psychopathology of human behavior. Behavioral mechanisms of abnormality. Mental dysfunctions and disorders
	2

	Lec 7
	An individual in a society; functioning in a group. 
	2

	Lec 8
	Person – work. Functioning of the individual in the work environment. Test
	2

	
	Total hours
	15


[bookmark: bookmark=id.1t3h5sf]
	Seminars
	Number of hours

	Se1
	Introduction to organizational and occupational psychology. Psychology in human life. Seminar organization and criteria of student evaluation. 
	2

	Se2
	Basic human concepts
	2

	Se3
	Common concepts of human nature
	2

	Se4
	Biological basis of behavior
	2

	Se5
	Attributes of information processing - perception
	2

	Se6
	Attributes of cognitive processing in human life and work - memory
	2

	Se7
	Attributes of cognitive processing in human life and work - learning
	2

	Se8
	The role of emotions in regulating behavior
	2

	Se9
	The role of motivational processes in human life
	2

	Se10
	Human developmental processes and their role in human life
	2

	Se11
	The role of personality traits in regulating behavior
	2

	Se12
	Types of psychopathology in human behavior
	2

	Se13
	Social mechanisms of human behavior
	2

	Se14
	Social mechanisms of human behavior, cont.
	2

	Se15
	Summary and evaluation of the effects of students' work
	2

	
	Total hours
	30


[bookmark: bookmark=id.4d34og8]
	[bookmark: bookmark=id.2s8eyo1][bookmark: bookmark=id.17dp8vu][bookmark: bookmark=id.3rdcrjn]TEACHING TOOLS USED

	N1. Lecture supported by audiovisual materials
N2. Individual tasks
N3. Multimedia presentations
N4. Moderated discussion
N5. Team exercises and stasks
N6. Case studies
N7.  Simulations
N8. Media materials





EVALUATION OF SUBJECT LEARNING OUTCOMES ACHIEVEMENT
	[bookmark: bookmark=id.26in1rg]Evaluation (F – forming (during semester), P – concluding (at semester end)
	Learning outcomes number
	Way of evaluating learning outcomes achievement

	F1 (lecture)
	PEU_W01; PEU_U01; 
PEU_K01; PEU_K02
	Test

	F2 (seminar)
	PEU_W01; PEU_U01; 
PEU_K01; PEU_K02
	Task 1, task 2, activity

	P = (F1 + F2)/2


[bookmark: bookmark=id.lnxbz9]
	PRIMARY AND SECONDARY LITERATURE

	PRIMARY LITERATURE:
[1]  Gerrig, R.J., Zimbardo, P.G. (2012). Psychologia i życie. Warszawa: Wydawnictwo Naukowe PWN: rozdziały 4-8, 11-13, 16
[2] Hock, R.R. (2003). 40 prac badawczych, które zmieniły oblicze psychologii. Fascynująca podróż w krainę nauki. Gdańsk: GWP 
[3] Strelau, J. (2016). Różnice indywidualne. Historia-determinanty-zastosowania. Warszawa: SCHOLAR
SECONDARY LITERATURE:
[1] Strelau, J., Doliński, D. (red.) (2010). Psychologia akademicka. Podręcznik. T.1-2. Gdańsk: Gdańskie Wydawnictwo Psychologiczne.
[2] Aronson, E., Wilson, T.D., Akert, R.M. (2007). Psychologia społeczna. Serce i umysł. Poznań. Zysk i Spółka.Aronson, E. (2004). Człowiek istota społeczna. Warszawa: PWN

	SUBJECT SUPERVISOR (NAME AND SURNAME, E-MAIL ADDRESS)

	Beata Bajcar, beata.bajcar@pwr.edu.pl 





