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	[bookmark: bookmark=id.gjdgxs]FACULTY OF MANAGEMENT

SUBJECT CARD
Name of subject in Polish: Podstawy nauk społeczych
Name of subject in English: Basis of social science
Main field of study (if applicable): Management 
Specialization (if applicable): Human Resource Management
Profile: academic
Level and form of studies: 2nd level, full-time 
Kind of subject: obligatory 
Subject code: W08ZZZ-SM8001W
Group of courses: NO
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	Lecture
	Classes
	Laboratory
	Project
	Seminar

	Number of hours of organized classes in University (ZZU)
	30
	
	
	
	

	Number of hours of total student workload (CNPS)
	50
	
	
	
	

	Form of crediting
	crediting with grade
	
	
	
	

	For group of courses mark (X) final course
	
	
	
	
	

	Number of ECTS points
	2
	
	
	
	

	including number of ECTS points for practical classes (P) 
	0
	
	
	
	

	[bookmark: _heading=h.1fob9te]including number of ECTS points corresponding to classes that require direct participation of lecturers and other academics (BU)
	1,2
	
	
	
	



	[bookmark: bookmark=id.3znysh7]PREREQUISITES RELATING TO KNOWLEDGE, SKILLS AND OTHER COMPETENCES
No prerequisites. 



	[bookmark: bookmark=id.2et92p0]SUBJECT OBJECTIVES

C1 To acquaint students with fundamental and contemporary concepts in the field of social sciences.
C2. To acquaint students with the challenges, consequences and opportunities arising from the concept of management and quality sciences as social sciences.
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	SUBJECT EDUCATIONAL EFFECTS

In the field of knowledge:
PEU_W01 has in-depth, systematic knowledge of key concepts and recent concepts in the social sciences, including characterising, explaining and interpreting socio-cultural, organisational, moral and ethical norms and standards relevant to human resource management in contemporary organisations. 
PEU_W02 has a systemised, in-depth knowledge of the basic processes, mechanisms and social changes affecting group processes and the phenomenon of leadership in organisations. 
PEU_W03 has in-depth knowledge of the determinants and effectiveness of individual and team actions, including the identification of factors conditioning the possibility of the development of innovation, creativity and entrepreneurship

In the field of skills:
PEU_U01 identifies and classifies the basic terminology and theories dominating within the disciplines in social sciences
PEU_U02 is able to use the basic research tools in the field of social sciences and knows the rules of their construction
In the field of social competences:
PEU_K01 is aware of the importance of social processes for the functioning of modern organizations
PEU_K02 shows readiness to take into account social mechanisms to analyze and interpret social and professional attitudes
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	PROGRAMME CONTENT

	Lecture
	Number of hours

	Lec1-2
	Organisational issues- presentation of rules and conditions for passing. Introduction - the contemporary face, subject, condition and challenges of social sciences
	4

	Lec3-4
	Social psychology and business psychology - the most important contemporary concepts- individual, perception, personality, competencies and skills, quality of life, social influence, meaningfulness of work, handling demanding interpersonal interactions, interpretive approach etc.)
	4

	Lec5
	Social psychology and business psychology - the most important contemporary concepts- meaningfulness of work, handling demanding interpersonal interactions, interpretive approach etc.)
	2

	Lec6-7
	Sociology and sociology of organization - the most important contemporary concepts (group, hierarchy and structure, dependence, power and subjectivity in social and organizational structures)
	4

	Lec8
	Sociology and sociology of organization - the most important contemporary concepts (neo-institutional theory, institutional practices, social capital, social networks, trust etc.)
	2

	Lec9-10
	Anthropology and ethnography of the organization - the most important contemporary concepts (culture, metaphors and archetypes, rituals, hidden meanings, etc.)
	4

	Lec11
	Anthropology and ethnography of the organization - the most important contemporary concepts (ethnographic study of the organization, etc.)
	

	Lec12
	Social science tools. Research methods and techniques
	2

	Lec13-14
	Challenges and opportunities of management and quality sciences as social sciences
	4

	Lec 15
	Final test
	2

	
	Total hours
	30
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	TEACHING TOOLS USED

	N1. multimedia techniques (presentation)
N2. discussion
N3. case studies



EVALUATION OF SUBJECT LEARNING  OUTCOMES  ACHIEVEMENT
	[bookmark: bookmark=id.4d34og8]Evaluation (F – forming during semester), P – concluding (at semester end)
	Learning outcomes code
	Way of evaluating learning outcomes achievement 

	P
	PEU_W01; PEU_W02; PEU_W03; PEU_U01; PEU_U02; PEU_K01; PEU_K02
	assessment on the basis of final test

	P=F1
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	PRIMARY AND SECONDARY LITERATURE

	PRIMARY LITERATURE:
[1] Zulke J.H, Kirley J.P.: Through the Eyes of Social Science, Prospect Heights: Waveland Press 2002
[2] Chiapello E.: Management Tools. A Social Sciences Perspective, Patrick Gilbert, IAE Paris 2019
[3] Amann W., Dierksmeier C., von Kimakowitz E., Pirson M., Spitzeck H.: Humanistic Management in Practice, Springer Palgrave Macmillan, 2014
SECONDARY LITERATURE:
[1] Elgin H.,Colander D.:  Social Science: An Introduction to the Study of Society, Allyn and Bacon, Boston, 2002
[2] Cialdini R.: Influence: Science and Practice, 5th edition, Pearson, 2008
[3] Handel M.J. (ed.): The Sociology of Organizations: Classic, Contemporary, and Critical Readings (Theory, Culture & Society, Sage publications ltd, 2021

	SUBJECT SUPERVISOR (NAME AND SURNAME, E-MAIL ADDRESS)

	Jagoda Mrzygłocka-Chojnacka, jagoda.mrzyglocka-chojnacka@pwr.edu.pl 



